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__1t Thanks to all our staff

hristchurch Care extends thanks to our staff and
community health professionals for their support in
keeping our lovely clients safe and entirely
Covid-free

We welcomed Naomi Gardiner as our Registered Manager this February. Her first
challenge was to protect our clients and staff from Covid. Naomi set up a welfare
team to carry out regular observations and support the clients in using technology to
remain in contact with their families.

The management team carried out client shopping marathons twice a week so that
our clients could self-isolate. The local supermarkets supplied free plants for our
clients to nurture. Our staff were rewarded with a socially distanced afternoon tea
and “bubbles” at our Director’s house.

The Non-Injury Falls Team was created in response to Covid. We aim to reduce
ambulance call-outs and hospital admissions. Our portable moving and handling
equipment can be used at the client’s house in an emergency. The Falls Team have
training in assessing client injuries and taking vital observations.

We are currently seeking new team members to join us in providing outstanding care
to our clients. No experience is required as we will provide you with comprehensive
training and a structured career path. In addition, a member of our team will be there
to provide support and guidance at all times. If you are enthusiastic and willing to
learn, get in touch to find out more about working with the Christchurch Care team.
Why not call us today for a friendly initial chat about the opportunities available?
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Domiciliary Carers Wanted

No experience necessary as there is a full induction and one to one support system in place.
PASSION REQUIRED, we’ll do the rest!
Benefits of joining the Christchurch Care team:
® Weekly pay with enhanced rate for weekends € Shift payments with double pay on Bank Holidays
@ Morning shift starts at 07:00, evening calls end at 21:15
@ Comprehensive induction training and on-going career opportunities.

€ We have a positive reputation with LOW staff turnover

€ We pick interesting and rewarding assignments that we know our staff will enjoy.

@ Regular company social events.
@ CQC rating: “GOOD”
Employment is subject to UK work status, two references and an enhanced DBS.
Applicants must have a full driving licence and access to a vehicle (car or bike).

Email us info @ christchurchcare.co.uk or call us 01202 496516
to arrange a friendly meeting at our Christchurch office.




